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On Tuesday, April 24, Corrigan 
OSB, L.L.C. safely made is first 
press-load of oriented strand 
board (OSB) at our Texas facility. 
Production will ramp up in the 
upcoming months.

The plant has been making significant progress 
the past few months as it prepares for steady 
OSB production. One of the most significant 
accomplishments made recently was the 
installation of the forming-line and transfer 
belts. To safely perform this strenuous task, 
more than 20 team members were strategically 
positioned throughout the forming line. It was 
a great representation of our team successfully 
working together to accomplish a goal.

Other achievements include producing strands 
and moving them through the blenders and 
forming lines, commissioning the resin and 

wax unloading and storage, and 
increasing the heat of the furnace 
to run the press and dryers. 

Many team members from our 
Oakdale, La., OSB facility have 

assisted in this critical stage of development 
in Corrigan. They have helped with various 
projects across the plant, including wiring and 
installing operational cameras.

“We are very proud of all the work our 
engineering, construction, and mill teams have 
put into getting Corrigan OSB to this stage.” 
states Terry Secrest, vice president of OSB and 
corporate safety director. “The teams have 
worked without a serious accident. We are 
excited to begin this new era at RoyOMartin.”

– Jessica Chicola

(Above) Aerial view of Corrigan OSB, L.L.C. (Left) The first mat of OSB 
heads to the press on April 24, 2018.



800.299.5174   |   royomartin.com

02

A Look Around
Corrigan OSB, L.L.C. 
In summer 2015, ground was broken on a wooded 
tract of land in Corrigan, a small town in east 
Texas, that would become RoyOMartin’s second 
southern yellow pine oriented strand board (OSB) 
plant. Three years later, it is the newest and most 
technologically-advanced facility of its kind in the 
United States. 
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Safety

Health & Wellness

• 10 years recordable-free for the Land and Timber Department 

• 1 year recordable-free for the Construction Group, with the 
lowest total incident rate (TIR) in 5 years

• More than 7,700 safety audits completed and near misses 
reported for the OSB and Plywood Business Units combined

• RoyOMartin-Plywood has been APA’s safest plywood plant in 
North America for 3 consecutive years and had the lowest TIR 
on record, a 34% improvement over last year

• 88% of employees participated in our Winning with Wellness 
program

• 95% of employees and 66% of dependents reported Legacy as 
their primary-care provider 

• 96% Excellent patient-satisfaction score at Legacy

• Legacy Health & Wellness relocated to the Central Louisiana 
Surgical Hospital campus

• Legacy Pharmacy established at Legacy Health & Wellness

Environmental
• No environmental permit violations across our businesses

• Passed air inspection by Louisiana Department of 
Environmental Quality at RoyOMartin-Plywood 

• Obtained Corrigan Title V Air Permit for operation

• Obtained approval from Corps of Engineers for Voluntary 
Restoration at Bear Creek

• Obtained new Title V air permit for Chopin site, allowing us to 
remove continuous emission monitoring system units

• Obtained new Title V & Prevention of Significant Deterioration 
air permits for our Oakdale, LA, OSB plant

Human Resources
• 8 team members completed the 11th session of RoyOMartin 

University

• 99% of positions filled at Corrigan OSB, L.L.C. in Texas

• Natalie Martin Monroe was named a STEP-Ahead Award 
winner by the Manufacturing Institute. She was RoyOMartin’s 
3rd recipient and was 1 of only 2 from Louisiana in 2017.

• Martco L.L.C. received national and state ACT Workplace 
Exemplar Awards for workforce development

• Achieved silver level for Workplace Health Achievement by the 
American Heart Association

• Sponsored inaugural “Women in Manufacturing Day”

• WoodWorks industry-based curriculum marked its 10th 
anniversary

• Converted all facilities to using ACT’s Work Keys Assessments 
in pre-employment practices

• Instituted P-Tracker tracking system at our Oakdale and 
Corrigan facilities to better manage our Pay for Knowledge & 
Skills (PKS) advancement program

• Began complete revision of the PKS program at RoyOMartin-
Plywood 

• $81,240 raised in our United Way of Central Louisiana 
employee campaign

Benefits
• Held medical-insurance rates stable, with no increases

• Implemented non-subscriber coverage for worker’s 
compensation in Texas

• Issued 105 scholarships to college students in Louisiana and 
Texas

• Completed 20 years of service with Marketplace Chaplains

Profit-Sharing & Accounting
• Made the largest profit-sharing contribution in company 

history

• Completed 7 consecutive years of zero bad debt

• Completed a clean audit after the 2016 corporate 
reorganization

• Updated and created new automatic-payment routines

Information Technology
• Implemented web system for daily/weekly logger load limits at 

the facilities 

• Implemented new sales and order-entry system

• Upgraded Maximo purchasing system company-wide 

• Implemented unmanned scale system at Corrigan OSB

2017 Accomplishments
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Construction
• Completed extensive site work on underground utilities and 

concrete preparation at Corrigan OSB

• Maintained support staffing and supported outage schedules at 
both Oakdale and Chopin plants 

Supply Chain
• Transported 1.1 billion feet of finished goods

• Transported 900 million pounds of residual materials

• Addressed 14,000 purchase requisitions with a 95% on-time rate

Land & Timber
• Regenerated more than 4,000 acres and planted over 2.2 million 

trees

• Acquired 25,000 acres of timberland from Hancock, Weyco, and 
others

• Harvested or sold more than 1 million tons of timber from 
company-owned lands

• Thinned 14,000 acres of pine plantations

• Conducted harvest operations on more than 25,000 acres

• Increased external fee stumpage sales by $1 million

• Sourced 2.5 million tons of raw materials to our Oakdale and 
Chopin facilities

• Completed our 5-year Forest Stewardship Council (FSC) 
recertification audit

• Generated $500,000 in FSC premiums from all products and 
finished goods

• Generated supply agreements for Corrigan OSB’s first-year raw-
material needs

• Planted more than 200 acres and 110,000 trees as our first 
renewal project in Corrigan, TX

• First logs delivered at Corrigan OSB

• Following the purchase of Walsh Timber Company, it became the 
largest external supplier of raw material at the Chopin facility

• Completed the first phase of the District 4 disposition 

• Mickey Rachal named 2017 RoyOMartin Innovation Award 
recipient

• Opened Forest Edge residential development in Woodworth, LA

Legal
• $1 million recovered from over-billing by forest-products supplier

• Received $250,000 in forgivable loan funding for Corrigan OSB 
equipment purchase

• Received 6-figure arbitration settlement received from defective 
wood kiln

• Created and conducted training on first-ever written antitrust 
policies

• Obtained valuable precedent against future claims pertaining to 
long-term timberland leases 

Timber Mill Sales & Production
• Decreased wood cost by 12%, with an 11.6% improvement in 

tons/mbf recovery

• Introduced 5x5 timbers and 1x4 boards to the marketplace

• Reinstalled the Weinig molder to improve turnaround time on 
specialty items 

OSB Sales & Production
• Increased sales by 2.5%

• Increased panel production by 3.4%

• Increased Eclipse sales volume by 14%

• Increased extended-length OSB sales by 6.5%

• Product on-grade was 99.7% 

• Successfully influenced the establishment of 2 critical industry-
related building codes 

• Set records for press loads per shift; daily, weekly, and annual 
production; weekly Eclipse production; monthly overall 
equipment effectiveness; and weekly shipped volume

• Developed and introduced Eclipse Weather Resistant Barrier 

Marketing & Public Relations
• Completed RoyOMartin rebranding, creating a unified look 

company-wide

• Completed RoyOMartin website redesign on a new platform

• WindBrace sales increased 2% with focused coastal campaign 
during hurricane season

• 28,040 followers reached with 326 engagements from unpaid 
social-media posts with solar eclipse-Eclipse product campaign 

• 536% Twitter, 474% Instagram, 73% Facebook, and 38% 
LinkedIn fan/follower increases

• 181 minimum number of media mentions, resulting in at least 
69,490,259 online visitors and 40,858 print readers

• 6 in-depth articles in LBM Journal featured RoyOMartin 
products and/or people

• 7 new builders/remodelers, all in Texas, participated in the 
Eclipse Rebate Program

• Surpassed $2.2 million raised through BHA Guns & Golf for the 
Louisiana Baptist Children’s Home 

Plywood Sales & Production
• Increased sales revenue by $10.3 million

• Increased sales by 16 million square feet

• 45% of sales were of sanded and siding

• 20% of sales were of siding

• Reduced press wood cost by 3.4%

• Increased panel production by 3.7%

2017 Accomplishments (cont.)
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On March 1, 2018, Chairman Jonathan E. Martin honored 
RoyOMartin’s Chopin, Louisiana, plywood facility with his 
2017 Health, Safety, and Environmental Chairman’s Award. 
After offering congratulatory remarks, Jonathan presented 
the award to Plant Manager Jeremy Burford and Director 
of Human Resources Connie Baker, who—along with other 
company leaders—also thanked the entire plywood team for 
their commitment and efforts toward “achieving the highest 
level of excellence” in those critical operational areas. 
Employee attendees then enjoyed a fellowship luncheon. 
Shown at left are Baker, Martin, and Burford.

– Leigh Ann Purvis

Plywood Team Receives 
Chairman’s Award

Increased use of technology within today’s manufacturing 
processes requires a diverse technician who has the basic skill 
set to maintain multi-million dollar equipment. RoyOMartin 
looks to develop future employees through partnering with the 
nationally-recognized Federation for Advance Manufacturing 
Education (FAME). Through the FAME initiative, the Advanced 
Manufacturing Technician (AMT) curriculum is developed 
and approved for implementation at Northwestern State 
University (NSU). FAME activity dates back to 2014 – 2015 with 
RoyOMartin’s strong efforts in the development and execution 
of a maintenance apprenticeship program and a logger / CDL 
Class A training program. The grass-roots effort of developing 
entry-level technicians to work within the manufacturing 
facilities offers an avenue for continued career progression and 
improvement. Technicians’ career progression can be continued 
through RoyOMartin’s proprietary Pay for Knowledge and Skills 
(PKS) program.  

Recently, RoyOMartin and several Central Louisiana 
manufacturing partners have aligned to develop an 
organization appropriately named Geaux FAME. The Geaux 
FAME chapter’s creation is based on the strategy to ensure AMT 
program sustainability, as well as collaboration among local 
manufacturers with a goal of developing highly-skilled multi-
craft technicians for industry.  

By fall 2018, AMT students may be offered a paid sponsorship 
with RoyOMartin. Sponsorship will also include valuable on-the-
job training (OJT), senior-technician mentorship, and coaching 
during the two-year academic program. Upon their successful 
completion of the two-year associate-degree program, students 
will have the opportunity to continue their education at NSU 
utilizing the AMT technical pathways, eventually leading to a 
Bachelor of Science, full-time employment, or both.  

Along with the technical course content, a key attribute of the 
AMT curriculum is the development of professional behaviors 
and manufacturing core competencies, such as through 
presentations, engaged interactions, and reliability components. 
One core competency is emphasized each semester:

• Semester 1 – Safety Culture

• Semester 2 – Workplace Organization

• Semester 3 - Lean Manufacturing

• Semester 4 – Problem Solving

• Semester 5 – Maintenance Reliability

RoyOMartin and the Geaux FAME chapter will continue to 
provide opportunities for both incumbent and future employees 
to continue developing in multi-craft trades.

– Bill McDermott, human-resources development manager

RoyOMartin Looks to Develop Technical Workforce 
Through Partnerships and Programs



Chaplain’s Corner : Always on Guard
After nine weeks of infantry training at Fort Polk, La., our 
company commander called us together and directed us to sit 
on the ground. “Today you graduate,” he told us. “Most, if not 
all, of you will end up in Vietnam. Whether or not you come 
back alive will largely be determined by how well you can use 
the survival skills you have learned these past nine weeks.”  
Those were sober words for a 19-year-old.

Many nights I took my turn pulling guard duty while in South 
Vietnam. I remember sitting high in that sandbag guard bunker 
on our company perimeter, with my rifle across my knees and a 
tinge of fear running through my veins as I looked out into the 
darkness. In front of me was territory occupied by the enemy, 
and behind me were my fellow Americans. I was assigned 
to guard them from the enemy lurking in the cover of night 
with the intent to kill and destroy. The awesome duty of being 
on guard in a place like that made me realize that I was not 
playing soldier, but that I was one. I was in a foreign land, up 
against a clever enemy who was not always detectable but very 
real.

On January 30, 1968, the North Vietnamese made an all-out 
assault on more than 100 towns and military outposts. This 
was their lunar new year, which became known as the “Tet 
Offensive.”  My company had just come from the jungle and 
was in base camp at the time. I picked up my rifle and headed 
to the assigned bunker as mortar rounds came in and exploded. 

I watched from the safety of the bunker as the Huey helicopters 
lit up the night with red tracer bullets and flares. Oh, what a 
night!

I am still at war with an invisible enemy who lurks in the 
darkness of this world, seeking to kill and destroy.  Every day 
I am required to take the “on-guard” position in order to be 
alert and ready for his deceitfulness.  The Apostle Paul wrote, 
“For our struggle is not against flesh and blood, but against 
the rulers, against the powers, against the worldly forces 
of darkness, against the spiritual forces of wickedness in 
heavenly places.  Therefore, take up the full armor of God, so 
that you will be able to resist in the evil day, and having done 
everything, to stand firm” (Ephesians 6:12-13).   

Always be on guard and, with confidence, remember these 
word from the Apostle John:  “You, dear children, are from 
God and have overcome them, because the one who is in you is 
greater than the one who is in the world”  (1 John 4:4).

The Changing Face of Our Leadership
On January 1, 2018, Donna Bailey was named RoyOMartin’s vice 
president of human resources. With this promotion, she became 
the first female vice president to serve on the Strategic Action 
Leadership Team (SALT) in the company’s 94-year history. 
Donna joined the company in 2005 and most recently served 
as corporate director of employee engagement. Committed to 
personal and professional growth, she holds a Master of Science 

in Human Resource Education and Leadership Development 
from Louisiana State University, earned the Senior Certified 
Professional designation from the Society for Human Resource 
Management, and has been honored as a STEP Ahead Award 
winner by the Manufacturing Institute. Shown in the recent 
photo above is Donna (fourth from right) with her fellow SALT 
members.

Blessings,
Chaplain Ron

Chaplain Ron Perry, along with his wife, Debbie, are Marketplace Chaplains 
representatives who have partnered with RoyOMartin since 1997 to provide free, 
confidential counseling and other services to our employees.

800.299.5174   |   royomartin.com

06



800.299.5174   |   royomartin.com

07

In August 2017, a design team began 
working on retooling RoyOMartin-
Plywood’s Pay for Knowledge and Skills 
(PKS) program. PKS is the pay system 
in which employees can advance their 
pay as they acquire skills such as 
infeed, grader, and forklift operations. 
Production team members are placed 
into one of ten work systems within 
which they can advance. Advancement 
occurs when the skills identified in each 
system are mastered and demonstrated. 
Employees are required to cross-train 
on, demonstrate, and complete an 
assessment on new skills. 

The PKS design team began the process 
by conducting focus groups to discuss 
the program and its strengths and 
opportunities. The team then developed 
a plan throughout the following months, 
taking into consideration the feedback 
they received from the focus group. The 
redesigned program began at the Chopin, 
La., plant in March 2018.

The redesign includes updating work 
systems by adding and removing skills, 
updating skill values as driven by the 
competitive market, and updating and 
creating study guides and assessments. 

One key addition was the creation of 
a unique development plan for each 
eligible employee. In order to develop a 
specific plan, the PKS design team and 
members of management worked with 
employees individually, and mapped out 

their advancing career paths within the 
company.

“PKS is an opportunity to grow, prosper, 
and excel with the largest plywood mill 
in North America,” states Kimberly 
Jewett, a dryer team member and PKS 
participant who has advanced both 
her skill set and income through the 
program. “PKS affords everyone the 
same opportunity, no matter race, 
gender, economic status, or educational 
background.”

RoyOMartin looks forward to this 
major initiative to continue to drive 
safety, quality, production, employee 
engagement, and ownership in the 
business. 

Connie Baker, director of human 
resources, states, “We’re here to 
work hand-in-hand with each of our 
team members to make sure they are 
successful and continue to set the 
standard by making the best plywood in 
the industry.”

– Doug Constant

New, Improved Pay for Knowledge and Skills Program Kicks Off
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“With PKS, it’s up to you to set 
your goal to where you want 
your pay rate.  RoyOMartin gives 
you opportunities to do so. Take 
advantage of them.” 
 – Joey Cedars
     Finishing Department Inventory Control
      PKS program participant

Forest Edge Subdivision 
Offers Peaceful Atmosphere
Forest Edge, a premier residential development 
located in the Town of Woodworth, is just minutes 
from Alexandria. Adjacent to the Kisatchie 
National Forest, this development presents 93 
residential lots featuring rolling topography 
and mixed pine and hardwood streamsides. 
The exclusive feel of the area offers a peaceful 
atmosphere amidst nature’s great outdoors. Lots 
in Forest Edge are generously sized, with prices 
starting at $45,000. Visit royomartin.com/land-
and-leases/forest-edge-subdivision/ for more 
information.
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Chronic Wasting Disease (CWD) was first 
recognized in 1967 in captive mule deer 
in Colorado. Although its origins are 
unknown, most scientists agree that it 
could have been present in deer herds 
long before it was detected. Since its 
discovery, CWD has quickly made its way 
across the nation. The spread is usually 
attributed to hunters and deer farmers, 
although it is possible that CWD has been 
present in other unknown areas for quite 
some time.

Chronic Wasting Disease is very 
unique. It is called “an invariably 
fatal, transmissible, spongiform 
encephalopathy” by The United States 
Geological Survey. This is basically a 
sophisticated way of saying that CWD is 
not caused by normal, day-to-day germs, 
such as bacteria and viruses. It is caused 
by prions, which can be found in almost 
every part of the deer, including flesh, 
saliva, urine, fecal matter, and brain 
matter. CWD is naturally transmitted 
through deer saliva, often when multiple 
deer are using a common feed source. 
It has also been theorized that during 
the rut when deer are actively marking 
and using scrapes, the prions can be 

contracted from the scrape itself, and 
even from licking overhead branches. 

The effects of CWD on a herd are 
hard to imagine for Louisiana deer 
hunters, because there has not been a 
disease outbreak of this magnitude in 
many years. CWD cannot currently be 
contracted by humans, but is 100% fatal 
to animals, and there are no treatments 
or vaccines for it according to the Centers 
for Disease Control. It can take up to two 
years before an infected animal begins 
to show symptoms. After the onset of the 
disease, however, the animal begins to 
experience rapid weight loss, decreased 
social interactions, loss of awareness, and 
fear of humans. The infected animal may 
also start excessively drinking water and 
producing excess saliva, which can lead 
to increased transmission rates. 

As of March 2018, no cases of CWD have 
been found in Louisiana. However, 
the disease has been documented in 
Mississippi, Arkansas, and Texas. In 
response, Louisiana has started taking 
precautions to hinder the spread of 
CWD into the state. For years captive 
deer farmers have not been allowed 
to bring live deer into the state. Strict 

regulations were recently set on what 
hunters are allowed to bring back from 
out-of-state hunts. Earlier this year, the 
supplemental feeding of deer was banned 
in the parishes of East Carroll, Madison, 
and Tensas. With the disease surrounding 
the state, it is possible the Louisiana 
Department of Wildlife and Fisheries may 
decide to ban feeding deer throughout 
the state. This would have far-reaching 
effects. 

Many hunters are accustomed to feeding 
corn to deer, and some would not know 
how to hunt without it. Some hunters 
may even quit the sport altogether. 
With a decrease in hunters, license 
sales will drop, decreasing the amount 
of conservation funds. These funds will 
also be reduced by a decrease in sales of 
hunting-related sporting goods, which are 
taxed to fund wildlife conservation.

 Louisiana outdoorsmen should stay up 
to date on wildlife- and conservation-
related issues facing the state. When an 
opportunity arises, it is our responsibility 
to support all measures taken to ensure 
that wildlife populations remain healthy 
for future generations.  

How Does it 
Affect Louisiana
Deer Hunters?

– Colt Reeves

800.299.5174   |   royomartin.com
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RoyOMartin was the title sponsor for the 2018 Louisiana Women in Agriculture 
Conference, held February 22-23 in downtown Alexandria. RoyOMartin Executive 
Vice President and Chief Operating Officer had the opportunity to address 
attendees. After giving a brief history of our organization, he gave an empowering 
speech about leadership. “A cold deal never yields the deep rewards that come from 
building up people, and building up people includes helping them achieve in their 
personal lives,” he stated.

RoyOMartin Sponsors Women in Agriculture Conference

The Louisiana Baptist Children’s Home in Monroe, La., recently 
announced that construction will begin later this year on a 
second HomePlace Cottage located in Martin Village on the 
home’s campus. It will accompany the first cottage, “Maggie’s 
Place,” constructed in 2015. These cottages provide a place for 
homeless women and their children to stay at no cost, for up to 
one year. In this environment, the women can receive a high 
school equivalency degree, as well as life- and employment-
skills training through the Christian Women’s Job Corps.

Financing to build cottages is generated by proceeds from 
RoyOMartin’s annual Brenda Hall Abney (BHA) Guns and Golf 
Classic.

The tournament was created by RoyOMartin Chairman Jonathan 
E. Martin and his wife, Maggie, in memory of Abney, who 
passed away in 2005 from a rare form of breast cancer. Abney 
grew up at LBCH in Monroe and attended Louisiana College, 
where she was figuratively adopted by the Martins in 1983.

The new cottage will be called Irma’s Place, in honor of Irma 
Howard. Irma and Gene Howard (grandson of Roy O. Martin, 
Sr.) have been generous LBCH contributors though the golf 
tournament for many years.

Over the years, the BHA event has raised more than $2.3 million 
to support the LBCH.

“I simply cannot say enough about the incredible support of 
the Martin family,” said Dr. Perry Hancock, LBCH president 
and CEO. “Their investment is changing lives every day at the 
children’s home.”

Source: Baptist Message

Children’s Home Expands Housing with Funds from BHA Guns & Golf Event

Cottages like Maggie’s Place (above) provide homeless children and their 
mothers a safe, stable, transitional home for up to one year at no cost to 
residents. HomePlace ministry helps families obtain the skills needed to 
become self-sufficient

Save the Dates
2018 BHA Guns & Golf Classic

Sunday, Sept. 23 (Clay Shoot) 
Monday, Sept. 24  (Golf Tournament)

in Alexandria, La.

(At left) RoyOMartin conference attendees and 
exhibitors; (above) Poole
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Each February, RoyOMartin team members participate in fundraising 
efforts to support the American Heart Association during American 
Heart Month. All proceeds from events like raffles, plate-lunch sales, and 
t-shirt sales benefited the 2018 Central Louisiana Heart Walk, held on 
March 3. RoyOMartin was a presenting sponsor of the event and named 
the top fundraising team for the second consecutive year. (Below) Health 
Services Director Collene Van Mol, RN, (left), gave CPR demonstrations at 
RoyOMartin’s booth at the Central Louisiana Heart Walk. 

–Amanda Guillot

RoyOMartin Supports 
American Heart Association

WoodWorks Students Get 
Hands-On Tour at Oakdale OSB Mill
Oak Hill High School students participating in WoodWorks, our industry-
based training program, visited our OSB-manufacturing facility in Oakdale, 
La. They toured the plant and took part in a demonstration of operations 
in the debarking process. Student Kailynn Richey, shown below, sat in the 
strander cab while feeding the debarking lines. 

Approximately 32% of RoyOMartin’s current production team members 
were hired through the WoodWorks program.                   

In combination with patient-centered 
healthcare and wellness services from our 
providers, RoyOMartin’s primary-care 
employee clinic, Legacy Health & Wellness, 
has added a pharmacy inside the Legacy 
Medical Building in Alexandria, La. 

The pharmacy, which opened in February 
2018, serves as a retail business, as well as 
the primary mail-order option for Louisiana 
residents, available to employees and their 
dependents enrolled in the RoyOMartin 
health plan. Legacy’s goal is getting and 
keeping our team members healthy, and 
helping provide them an option for more 
affordable medications. By offering access 
to an in-house pharmacy, patients can have 
prescriptions filled at the time of their 
appointments or have them delivered to 
their homes.  

Pharmacists Ali Hathorn, Pharm.D., and 
Stacy Rice, R.Ph., are helping our members 
comply with their prescription regimen, as 
well as offering cost-saving alternatives to 
improve their health. 

–Amanda Guillot

Pharmacy Now Available 
to Employees, Dependents 

Pharmacist Ali Hathorn (left) assists Legacy 
Pharmacy’s first customer, Mary Cantrell of the 
home office, with a prescription.
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RoyOMartin foresters have discovered a new waterfall 
on our property in Vernon Parish, west of Leesville.

Nature’s Beauty

When it Comes to Quality Products, 
We’ve Got You Covered.
(Left) Rail cars loaded with units of RoyOMartin products 
and ready to be shipped to a retailer near you. (Below) 
Members of our sales team, Paul Pfingsten, Kimberly 
Watts, and Tony Rocha, represented RoyOMartin at the 
132nd annual Lumberman’s Association of Texas & 
Louisiana convention, held in San Antonio, Tx., April 4-5.
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